Department of Internal Medicine Residency Assessment Form
Using 360° Global Assessment for Continuous Professional Development
As part of our continuous professional development program in the Department of Medicine at Mount Sinai Hospital, you have been selected to answer the following questions about a fellow you have worked with.
Doctor’s (Resident’s) Name: _________________________________
Your Specialty: ( MD   ( RN   ( NP   ( Social Worker   ( Other___________________________
PLEASE RATE THIS DOCTOR:
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Responsiveness to Patients

Unresponsive to patients’ needs and wishes.  

A rating of 1 would indicate that Doctor X is the worst physician with whom you have worked in his/her responsiveness to patients’’ needs and wishes. A rating of 2 would indicate that Doctor X is among the bottom few physicians with whom you have worked in this characteristic. 



Very responsive to patients’ needs and wishes.

A rating of 8 would indicate that Doctor X is among the top two or three physician with whom you have worked in his/her responsiveness to patients’ needs and wishes. A rating of 9 would indicate that Doctor X is the single best physician with who you have worked in this characteristic
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               Highest      

    Unable to 
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                 Score
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 1. 
Respect    

       1   2   3   4   5   6   7   8   9   



#
Shows inadequate personal commitment to honoring the choices and rights of other persons, especially regarding their medical care. 

Always shows exceptional personal commitment to honoring the choices and rights of other persons, especially regarding their medical care. 

 2. 
Medical Knowledge            1   2   3   4   5   6   7   8   9



#

Limited and fragmented.

Extensive and well-integrated.

 3. 
Ambulatory Care Skills     1   2   3   4   5   6   7   8   9



#

Very poor ability to diagnose and treat patients and coordinate care in the outpatient setting. 
Excellent ability to diagnose and treat patients and coordinate care in the outpatient setting.

4. 
Integrity 

        1   2   3   4   5   6   7   8   9



#

Shows inadequate personal commitment to honesty and trustworthiness in evaluating and demonstrating own skills and abilities. 
Always shows exceptional commitment to honesty and trustworthiness in evaluating and demonstrating own skills and abilities.
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    Unable to 
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5. 
Psychosocial

        1   2   3   4   5   6   7   8   9



#

Aspects of Illness
Does not recognize or respond to psychosocial aspects of illness. 
Recognizes and responds to psychosocial aspects of illness. 

6. 
Management of     
        1   2   3   4   5   6   7   8   9



#

Multiple Complex Problems
Very limited ability to manage patients with multiple complex medical problems.

Excellent ability to manage patients with multiple complex medical problems. 

7. 
Compassion 

        1   2   3   4   5   6   7   8   9



#

Shows inadequate appreciation of patients’ and families’ special needs for comfort and help or develops inappropriate emotional involvement.

Always appreciates patients’ and families’ special needs for comfort and help but avoids inappropriate emotional involvement. 

8. 
Responsibility 
                     1   2   3   4   5   6   7   8   9



#

Does not accept responsibility for own actions and decisions; blames patients or other professionals. 

Fully accepts responsibility for own actions and decisions. 

9. 
Management of  
        1   2   3   4   5   6   7   8   9



#


Hospitalized Patients

Very poor ability to diagnose and treat patients and coordinate care in the inpatient setting. 
Excellent ability to diagnose and treat patients and coordinate care in the inpatient setting. 

10. 
Problem-Solving
        1   2   3   4   5   6   7   8   9



#

Fails to critically assess information, risks, and benefits; does not identify major issues or make timely decisions. 

Critically assesses information, risks and benefits; identifies major issues and makes timely decisions. 

11. 
Overall Clinical Skills          1   2   3   4   5   6   7   8   9



#

Very poor overall clinical skills.

Outstanding overall clinical skills.

Example








